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is a single organized whole all parts of which are harmoniously connected on various levels and act in concert with each other. A necessary condition for its existence is a fast, reliable, long-distance connection between these parts, a continual material exchange between them, and a comprehensive exchange of information (Vernadsky, 2004) . V.I. Vernadsky singled out the basic prerequisites for the advent of the noosphere:
− man's occupation of the whole surface of the planet and their victory in competition with other biological species; − the discovery of new sources of energy, such as nuclear energy, which enables human activity to become an important geological force; − the victory of democracy and the increased role of the masses in matters of foreign and domestic policy;
− the development of worldwide communication systems, the creation of a unified information system for humanity; − a significant increase in the population's science involvement (Vernadsky, 2004) .
It can be said now that we are in the process of implementation of the fourth and fifth stages.
Information and knowledge have become the main source of competitiveness for an employee or an industrial enterprise.
Back in 2003, researchers began to write about the emergence of cyberspace and arising socio-economic effects (Vdovenko, Kharchenko, 2003; Kuehl, 2009 ).
The developing digital economy is changing the ways of economic relations coordination, the type of society and its needs, necessary basic resources and types of activity, the approach to research and development and the role of knowledge (Table 1) .
With the increasing information capacity of economic systems and the transition to the postindustrial economy, there is a move away from the strict hierarchy of organization and interaction. Vertical structures are too rigid to meet the sharply increased dynamism of the external environment. A new method of coordination is required, expressed in clusternetwork systems with horizontal links and the collaboration mechanism (Smorodinskaya, 2015) .
Knowledge in a broad sense is understood as all the acquirements and abilities of a person which can be used to solve problems, make decisions and understand received information.
In cyberspace, it is consciously or unconsciously used by individuals (Badinger, Tondl, 2002) .
As far back as 1994, R.F. Abdeev singled out the main components of the intensification of information processes which have appeared now: a constantly increasing speed of message transmission; an increase in the amount of information transmitted; a higher speed of information processing; fuller use of feedbacks; an increase in the volume of new information and the speed, at which it is implemented; a visual display of information to a person during operations; more technically equipped management work (Abdeev, 1994) . Eventually, the success of the transformation will depend not on special sensors, algorithms or analytical tools, but on human capital.
Organizations need to attract, retain and train "digital generation" specialists, employees who can safely work in dynamic digital ecosystems.
Theoretical framework
The technological revolution fundamentally changed human capital management in organizations. With the optimization of logistics tasks in cyberspace, increased speed of information transfer and reduced costs of its search new social and labor forms appeared, access to talents became wider, and the "wars" for them have increased (Fulk, DeSanctis, 1995; Privman et al., 2013 , Kane et al., 2017 . Digital economy development and flexible approaches to the organizational structure led to a significant growth of distributed work in cyberspace (Aubert, Kelsey, 2003) . As a result, new ways of accumulating human capital appeared. to investments in this resource (Nureyev, 2009) .
Consequently, at the present time human capital is viewed as the result of targeted investments into a person. This is the part of human personality, determined by natural and social properties and abilities. We hold the view that human capital is a set of accumulated knowledge, abilities and skills, health, a system of motivation which can influence organizational and increase a person's income.
In the conditions of economy digitalization, human capital, which has the following properties, is mostly needed (Table 2) .
In Under human capital we mean valuable qualities acquired by a person that can be strengthened by corresponding investments" (Schultz, 1971) . The ability to learn faster than competitors is perhaps the only sustainable competitive advantage (Kirnen, 2004 (Persinger et al., 2011) . (Levchenko, Tsarenko, 2016) Readiness for retraining (Schultz, 1971; Levchenko, 2016) Professional mobility (Kupriyanovskiy et al., 2017) Openness to novelty Ability to think critically and systematically (Luksha et al., 2014 Seeking for non-standard solutions (Kupriyanovskiy et al., 2017) Communicative Fluency in foreign languages (Luksha et al., 2014) Readiness to work independently as well as in a team Self-reliance, self-confidence (Kupriyanovskiy et al., 2017) The pursuit of success (Persinger et al., 2011) Flexibility, adaptability (Kupriyanovskiy et al., 2017) Estimates (Mincer, 1975 (Table 4 ).
The following method of diagnosing of a person's motivation for success by T. Ehlers assesses the degree of aspiration to achieve the goal, success. The test has 41 questions. The degree of motivation to success is characterized by the number of points that coincide with the rating system.
The higher the score, the higher the level of motivation to achieve success is. Possible test results are shown in Table 5 .
The motivation for success is one of the main characteristics of human capital, therefore, respondents who received 11 or higher scores will be of interest for the study.
The methodology for estimating the need Table 6 .
By analogy with the methodology for diagnosing a person's motivation for success by T. Ehlers, the most interesting group of respondents for the research is the one with a higher level of motivation. Let us set the threshold value -12 points, the achievement and exceeding of which will show the employee's motivation to achieve the goal.
The results of psychodiagnostics can be form, the equation will be: 0  683  ,  0  041  ,  1  183  ,  1  004  ,  0  062  ,  0  0361  ,  0  529  ,  0  ln   3  2  1  i (0,148) (0,041) (0,009) (0,002) (0,061) (0,138) (0,044) (0,077) 0  069  ,  2  022  ,  0  104  ,  0  0004  ,  0  11  ,  0  515  ,  0  128  ,  0 
where W i is the wage in rubles; h i -education level of the i-th respondent in years; s i -work experience of the i-th respondent.
He showed that the coefficient at the variable level of education will be equivalent to the value of the internal rate of return, which made it possible to significantly simplify the evaluation of the effectiveness of investments in education (Mincer, 1975) .
In our opinion, it will be interesting to include in the model new fictitious variables such as a "place of residence" (allowing to make territorial gradation), "risk appetite" (which gives an opportunity to assess the influence of entrepreneurial abilities of an employee), "motivation for success" and "achieving the set goal" (As the characteristics of human capital, which can be considered together). The modified model takes the following form: 
where the variable D1 is the dummy variable (Table 7) . If they also have a risk appetite, this speaks more about their entrepreneurial potential, which is necessary in any organization. It is this potential that will ensure competitiveness for the employee and the organization.
With the help of the modified Mincer's model, the impact of the level of education, work experience and other qualitative characteristics Cyberspace workers, such as freelancers, are distinguished not only by high labor mobility, but also by a high motivation for success and the need to achieve this goal. Human capital in the era of the digital economy development has a greater return and is becoming more and more in demand.
